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Job title  

Professor/Associate 
Professor in Midwifery 
Education and Programme 
Lead for BSc (Hons) 
Midwifery 

Job family 
and level 

Research & Teaching Level 7 
or 6 (T&CL) 

School/ 
Department 

School of Health Sciences Location QMC 

Purpose of role 
We are seeking to add a Professor or Associate Professor in Midwifery Education to our Midwifery 
staffing portfolio who will bring experience and strategic expertise to the team. The Programme 
Lead aspect of this role is a three year rotation with an underpinning and permanent level 7, 
Professorial (or level 6, Associate Professor) academic contract. 
 
The role holder will have a teaching and curriculum leadership emphasis and will be expected to 
make a significant impact on midwifery education and work in a multi-professional capacity across 
the School. They will support the design, development and teaching of the overall midwifery 
curricula, support the development of academic standards and policies and contribute to the 
enhancement of teaching and learning across midwifery and the School of Health Sciences.  
 
They should have a Professorial/Associate Professor profile of educational grant capture and 
scholarly outputs of national and international reach. Once rotated out of the Programme Lead they 
would be expected to support other colleagues in developing their academic profiles. 
 
During their term as Programme Lead and beyond, they will be expected to be a role model, 
supporting and developing colleagues within the team. 
 

 Main responsibilities 
(Primary accountabilities and responsibilities expected to fulfil the role) 

% time  
per 
year 

1 

Lead Curriculum 
 

As Programme Lead: 
▪ Support the design, development and review of the overall curricula, 

taking into account subject benchmarks, professional body 
requirements and professional competencies. 

▪ Contribute to the enhancement of teaching in curriculum specialism by 
being involved in quality assurance and other external decision making 
bodies, such as industry, charities and/or government bodies.  

▪ Make a major contribution to the development and implementation of 
Department/School and Faculty level teaching and learning strategy; 
contribute to the development of strategy for the University. 

20% 

2 Assure 5% 
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▪ Lead the development and clarification of academic standards for the 
subject area. 

▪ Work with the School Lead for Quality Assurance and Director of 
Admissions to integrate the School and Programme quality assurance 
frameworks within the University’s overall framework (e.g. for the 
validation and revalidation of courses, student admission and 
assessment), responding to regulatory requirements. 

3 

Teaching, Learning and Support 
▪ Lead the development of consistently excellent approaches to 

teaching and course delivery that enable students to achieve the best 
outcomes. Ensure the appropriate deployment of enabling 
technologies and work to achieve consistency across all courses and 
programmes within the midwifery and the school. 

▪ Develop and promote the use of valid and reliable assessment 
methods. 

▪ Generate income for the institution via leadership of high quality 
programmes attracting high tariff students. 

▪ Deliver and contribute to excellence in teaching at undergraduate and 
postgraduate level, supporting student learning. 

▪ Act as personal teacher to undergraduate and postgraduate taught 
students. 

▪ Act as an academic assessor and link lecturer for students on clinical 
placements. 

▪ Supervise and examine Postgraduate Taught and Research students 
within area of expertise* 

 
* Eligibility to supervise extends to any member of staff currently 
undertaking research in the relevant discipline (Quality Manual). 

40% 

4 

Enhance & Engage 
▪ Lead on enhancement in strategic priority areas in relation to midwifery 

knowledge. Work with colleagues across the institution to embed best 
practice underpinned by scholarship and critical inquiry. 

▪ Engage proactively in the scholarship of teaching and learning, taking 
an evidence-based approach to curriculum development and 
implementation of new pedagogies. Undertake critical inquiry into, and 
evaluation of, teaching practice and student learning behaviour and 
academic attainment, disseminating the results of this work both 
internally and externally in order to bring about positive change. 

▪ Engage with theory and practice to continuously develop teaching and 
curriculum for academic unit and university through developmental 
activities, student evaluation and peer observation. 

10% 

5 

Internationally 
▪ Support the university and faculty’s strategies for Global Engagement, 

including through developing and sustaining international 
collaborations. 

▪ Contribute to work/initiatives at UNNC and University of Nottingham 
Malaysia, as appropriate. 

5% 

6 
Scholarship 

▪ Act as the principal investigator on major scholarly projects.  
20% 
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▪ Interpret findings, review and synthesise the outcomes of scholarly 

activity and apply to teaching practice, where appropriate. 

▪ Develop and sustain an ongoing national and international reputation. 
Disseminate and explain scholarly activity through publication, 
conferences or similar events. 
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Person specification 

 Essential Desirable 

Skills 

▪ High level analytical capability to 
facilitate conceptual thinking, 
innovation and creativity  

▪ Proven skills in leading, 
motivating, developing and 
managing the performance of 
colleagues, ensuring the effective 
performance and development of 
the academic unit with skills in 
pastoral care and motivating 
students and staff at all levels 

▪ Proven ability to plan and lead the 
delivery of teaching programmes, 
and to develop sources of funding 

▪ Proven skills in coaching and 
developing others in best practice 
techniques 

▪ Proven ability to lead and motivate 
experts, manage money and other 
resources and potentially 
contribute to the running of the 
University 

 

Knowledge and 
experience 

Achievement in teaching as shown by:  
▪ A record of excellence in 

undergraduate and/or graduate 
teaching; evidence of innovation in 
curriculum development, course 
design and course delivery; 
commitment of delivery of quality 
services to students 

▪ Involvement in the development of 
policy and administrative matters 
within the Faculty and University 

▪ A leading authority in midwifery, 
with a national and international 
reputation and extensive 
experience and capability to act as 
a role model in the areas of 
teaching, consultancy and 
management/administration as 
appropriate 

▪ A national / international scholarly 
profile of grant capture and 
impactful outputs of Professorial or 
Associate Professor standing. 

▪ Experience in pastoral care and 
motivation of students at all levels 

▪ In depth knowledge of specialism 
to enable the development of new 
knowledge, innovation and 
understanding in the field 

▪ A thorough understanding of 
University management systems 
and the wider higher education 
environment 

▪ Demonstrable leadership in 
academic enterprise, e.g. 
designing initiating and managing 
new academic enterprise 
processes 

▪ Sustained involvement in 
commercial exploitation of IP 
through licensing, spin-out 
companies or joint ventures 

▪ Success in raising capital in 
support of new business projects  

▪ Management of investment funds, 
grants and contracts 

▪ Representation on regional, 
national and international 
enterprise organisations and 
conferences 
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Qualifications, 
certification and 
training 
(relevant to role) 

▪ Extensive and high level research 
and teaching experience, normally 
supported by relevant PhD 

▪ HE teaching qualification or 
recognition against UKPSF 
(Senior, Principal or National 
teaching fellow) 

 

Statutory, legal 
or special 
requirements 

▪ Registered midwife with the 
Nursing and Midwifery Council 

▪ Satisfactory Enhanced disclosure 
obtained from the Disclosure and 
Barring Service 

 

 
 

 

As part of this, we welcome a diverse population to join our work force and 
therefore encourage applicants from all communities, particularly those 
whose protected characteristics under the Equality Act 2010, are not well-
presented in our current staff body. 

 

The University is a signatory of the Declaration on Research Assessment 
(DORA). As such we commit to focus on the scientific content of publications 
(where requested or provided as part of the recruitment and selection 
process) as a basis for review of quality, and consideration of value and 
impact of research conducted, rather than any proxy measures such as 
Journal Impact Factor. 

Expectations and behaviours 

The University has developed a clear set of core expectations and behaviours that our people 
should be demonstrating in their work, and as ambassadors of the University’s strategy, vision and 
values. The following are essential to the role: 

Valuing people Role models the highest ethical standards to cultivate a collaborative 
workplace that develops talent and enhances wellbeing, whilst also 
balancing the needs of the various stakeholders. 

Taking ownership Translates the vision into a strategy for own area, enabling people to take 
the right action for the wider organisation. Can resolve complex 
problems, balancing the needs of varied stakeholders. 

Forward thinking Always has the overall strategic goal in mind, manages to stimulate agile 
and forward thinking in others, motivating them and giving them the 
confidence to drive for continuous improvement. 

Professional pride Goal is to be best in class; ensuring this can be achieved in line with long 
term strategy regardless of short term challenges. Supports people to do 
what is best for both the organisation and the department. 

Always inclusive Promotes how collaboration and positive partnerships are essential to 
success, constantly looking ahead to explore how to involve other 
potential stakeholders. 
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